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The article considers the issue of Ukrainian efforts to eliminate discrimination against women. The author points out that equality, equal
opportunities for self-realization for everyone without exception in society is the key to building a true democratic society, in which the main goal
is justice, humanity and respect for the rights and freedoms of everyone.

The article states that, unfortunately, discrimination against women is present in some form in almost every country in the world. This violation
of women’s rights occurs in a woman's family, public life (for example, at work, in the exercise of her civil rights, namely in voting, choosing
a profession, etc.). The causes and conditions that contribute to discrimination against women'’s rights may vary from country to country, but they

all boil down to certain traditional approaches to the role of women in society.

The author analyzes international treaties in the field of preventing and combating discrimination against women'’s rights. The definition
of “discrimination of women’s rights” is given. Attention is drawn to the provisions of the UN Convention on the Elimination of All Forms
of Discrimination against Women and the Optional Protocol to this Convention.

The author analyzes in detail the powers of the Committee on the Elimination of Discrimination against Women, namely: consideration
of reports of discrimination against women'’s rights; making recommendations on certain provisions of the Convention on the Elimination of All
Forms of Discrimination against Women; and provides comments on reports of the countries party to this agreement. Attention is drawn to
the existence of conditions under which the Committee may not accept reports of discrimination against women.

The author analyzed some provisions of the Concluding Observations to the Eighth Periodic Report of Ukraine on Ukraine's Implementation
of the UN Convention on the Elimination of All Forms of Discrimination against Women.
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Y cTaTTi po3rnsHyTO NMTaHHS: YKpaiHa NpoTv AMCKPUMIHALIT LLOAO XIHOK. ABTOP BKa3ye, LLO PiBHONPAaBHICTb, OQHAKOBA MOXIUBICTb Camope-
anisauii 4ns KoxHoi 6e3 BUKNoYeHb 0CoBU B CyCMinbCTBI € 3anopyKkoo NobyJoBM CNpaBXHBOro AeMOKPaTUYHOIO CyCNinbCTBa, B SIKOMY FONOBHO
METOH0 € CrpaBeanuBICTb, NIOASHICTb Ta NoBara 4o npas i cBo6oa KOXHOrO.

Y cTaTTi BKa3aHo, WWo, Ha Xarb, NPaKTU4HO B KOXHIN Aep>KaBi CBIiTY NPUCYTHS B Till 4M iHLLIA Mipi AMCKpUMiHaLis iHoK. O3HayeHe NopyLIeHHS
npaB XiHOK TPannAeTbCA B POAUHI, FPOMafCbKOMY KUTTI XiHku (Hanpuknagd, Ha poborTi, B peanisaii ii rpoMagsiHCbkUX NpaB., a came nig vac rono-
CyBaHHs1, B 06paHHi npodecii Towo). MpuunHM Ta yMOBMW, LLIO CNPUSOTL AUCKPUMIHALLT NpaB XiHOK, MOXYTb BiAPi3HATUCb Bif, KpaiHW JO KpaiHu,
OfHaK YCi BOHW 3BOAATLCH A0 NEBHUX TPaAMULINHUX NiAXo4iB WoAo pori XIiHKM B CYCMinbCTBI.

ABTOp aHanisye MixkHapogHi foroBopu y ccepi 3anobiraHHs Ta NpoTuaii ANCKpMMiHaLii npas xiHok. HaBedeHo AediHiLlilo MOHATTS «AMCKPK-
MiHaLisi npaB >XiHOK». 3BepHyTO yBary Ha nonoxeHHs KonseHuii OOH npo niksigauito Bcix hopm ANCKpUMiHaLi Woao xiHOK Ta ®akynsTaTuBHOrO

NPOTOKOMY A0 Li€i KOHBEHLi.

ABTOp AeTanbHO aHanisye NoBHoBaxeHHs1 KomiTeTy 3 niksigauii AnckpuMiHauii Woao xiHok, a came: po3risg nosigoMIieHb Npo AMCKPUMIHa-
Liito NpaB XIiHOK; HaAaHHS pekoMeHZauii LWogo okpeMux nonoxeHb KoHBeHLii npo niksigaLito BCix hopm ANCKpUMIiHaLLii CTOCOBHO XiHOK; HaJaHHs!
3ayBakeHb LLOAO AO0MNOBiAeN KpaiH-y4acHULb LibOro 4oroBopy. 3BepHyTO yBary Ha iCHyBaHHS YMOB, 3a SIKMX NOBIAOMIEHHS NPO AUCKPUMIHALO

XiHOK KOMiTeT Moxe He NpURHATU.

ABTOp NpoaHanisyBaB OKpeMi NMOMOXeHHs 3akmniovHMX 3ayBaxeHb A0 BOCbMOI nepiognyHoi Aonosidi YkpaiHu Woao BUKOHAHHS YKpaiHo

KonBeHLujii OOH npo nikeigadito BCix hopm AnCKpUMiHALi LLIOAO XKIHOK.

KntoyoBi cnoBa: auckpumiHaLis npas XiHOK, MiXHapogHi koHBeHLUii, KomiTeT 3 niksigauii guckpumiHauii Wwoao xiHoK, NoBigoMIeHHs Npo
AVCKpUMIHaLto NpaB XiHOK, 3BiT MPO BUKOHaHHS nonoxeHb KoHBeHLUi, pekomeHaauin Komitety 3 niksigauii AUCKpUMiHaLIi LLIOAO XKiHOK.

Equality, equal opportunity for self-realization for every
person without exception in society is the key to building
a true democratic society, in which the main goal is justice,
humanity and respect for the rights and freedoms of everyone.
Unfortunately, in almost every country in the world there is
to some extent discrimination against women. This violation
of women’s rights occurs in a woman’s family, public life (for
example, at work, in the exercise of her civil rights, namely in
voting, choosing a profession, etc.). The causes and conditions
that contribute to discrimination against women’s rights may
vary from country to country, but they all boil down to certain
traditional approaches to the role of women in society. This
role of a woman, as a rule, is recessive in relation to the role
of aman [1, p. 42].

At the international level, discrimination against women’s
rights has been the subject of debate for the past 50 years.
A number of international treaties have been adopted that pro-
vide for the principles of preventing and combating discrimina-
tion against women. Ukraine is an active participant in this pro-
cess and, therefore, seeks to fulfill its commitments in this area.

The essence of the concept of discrimination against
women is provided in the UN Convention on the Elimination
of All Forms of Discrimination against Women of Decem-

ber 18, 1979. The latter states that it is any distinction, excep-
tion or restriction on the grounds of sex aimed at weakening or
nullifying the recognition, use or exercise of women, regard-
less of their marital status, on the basis of equality between
men and women, human rights and fundamental freedoms in
political life, economic, social, cultural, social or any other
field [2]. The Convention provides the basis for realizing
equality between women and men through ensuring women’s
equal access to, and equal opportunities in, political and public
life — including the right to vote and to stand for election — as
well as education, health and employment [3].

Ukraine, as a party to the above-mentioned Convention,
takes the following measures to prevent and combat dis-
crimination against the rights of women and girls in the social
and political life of the state:

— provides representatives of both sexes with the right to
elect and be elected during all elections and referendums to all
publicly elected bodies;

— provides equal opportunities for women and men to
participate in the formation and implementation of the policy
of the Cabinet of Ministers of Ukraine, to hold public office,
including to perform all public functions at all levels of gov-
ernment;
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— provides women and men with the right to participate in
the activities of non-governmental organizations dealing with
issues of civil and political life of the country [2].

In order to report on the work done every 4 years to imple-
ment the provisions of the UN Convention on the Elimina-
tion of All Forms of Discrimination against Women, Ukraine
will submit a report. The structure of the latter provides for
the submission of the General Comments on the previous
report, as well as the report on the implementation of each
article documents [2].

Pursuant to the provisions of Section 5 of the Convention
on the Elimination of All Forms of Discrimination against
Women, a Committee on the Elimination of Discrimination
against Women (CEDAW) is envisaged [4]. The Committee's
mandate and the administration of the treaty are defined in Arti-
cles 17 to 30 of the Convention. The Committee is composed
of 23 experts nominated by their Governments and elected by
State parties as individuals “of high moral standing and com-
petence in the field covered by the Convention” [5].

It is important to remember that on November 6, 1999,
the Optional Protocol to this Conference (hereinafter
the Optional Protocol) was adopted to improve the proper
implementation of the provisions of the UN Convention
on the Elimination of All Forms of Discrimination against
Women. This Protocol clarifies the competence and activities
of the Committee on the Elimination of Discrimination against
Women (hereinafter referred to as the Committee). In order to
improve the situation regarding the elimination of discrimi-
nation against women, to counteract any forms of violation
of women’s rights, the powers of the said committee include
consideration of the report on discrimination against wom-
en’s rights. Such notifications may be made by or on behalf
of persons or groups of persons falling under the jurisdiction
of a State Party who claim to be victims of a violation by a State
Party of any of the rights provided for in the UN Convention on
the Elimination of All Forms of Discrimination against women.
However, a person (or group of persons) who has exhausted all
available domestic remedies has the right to apply to the Com-
mittee, except in cases where the use of such remedies is unduly
delayed or unlikely to produce a positive result [6].

The Committee has the right not to accept a notification
under Article 4 of the Optional Protocol if one of the following
conditions is met:

— the same issue has already been considered by the des-
ignated body or has been or is being considered in accordance
with another procedure of international review or settlement;

— the issue is incompatible with the provisions of the Con-
vention on the Elimination of All Forms of Discrimination
against Women;

— the issue is insufficiently substantiated or is clearly
unfounded;

— the issue is an abuse of the right to send such a notice;

— the facts which are the subject of the communication
took place before the entry into force of this Protocol for
the State Party concerned, unless those facts took place after
that date [6].

The importance of the Committee's recommendations
on the elimination of discrimination against women should
also be borne in mind. These recommendations are made
on any issues concerning women, and to which the parties
to the treaty should pay more attention. For example, at its
1989 session, the Committee discussed the high frequency
of violence against women and, as a result, demanded reports
from all members. In 1992, the Committee adopted general
recommendation Ne 19, which requires the following to be
included in the reports of participating countries:

— statistics on the level of violence against women;

— information on the provision of services to victims;

—on legislative and other measures taken to protect women
from violence in everyday life, in particular, on sexual harass-
ment at work, domestic violence, sexual violence [7].

It should be noted that the Committee on the Elimination
of Discrimination against Women also makes recommendations
on certain provisions of the Convention on the Elimination of All
Forms of Discrimination against Women. For example, there
is only one article in the Convention that draws the attention
of States to the multiple discrimination against rural women.

In the General Recommendations, the said Committee
expands the list of factors that may exacerbate discrimina-
tion. These factors included circumstances affecting women’s
lives, namely: ethnicity / race, indigenous or minority status,
skin colour, socio-economic status and/or caste, language,
religion or belief, political opinion, national origin, mari-
tal and/or maternal status, age, urban/rural residence, health
status, disability, property, sexual orientation, gender identity
and intersex characteristics, illiteracy, trafficking in women,
armed conflict, asylum, refugee status, internal displacement,
statelessness, migration, households, widowhood, living with
HIV / AIDS, imprisonment, prostitution, geographical remote-
ness and stigmatization of women fighting for their rights,
including human rights defenders [8].

The Committee on the Elimination of Discrimination
against Women also comments on the reports of participat-
ing countries. For example, in its Concluding Observations to
the Eighth Periodic Report of Ukraine on Ukraine's Implemen-
tation of the UN Convention on the Elimination of All Forms
of Discrimination against Women (hereinafter: the Commit-
tee on the Elimination of Discrimination against Women), it
expressed concern about the following.

In Ukraine, patriarchal views and discriminatory stereo-
types about the role and responsibilities of women and men
in the family are still deeply ingrained in political discourse,
the media and society. These views perpetuate the subor-
dinate position of women in the family and society. This is
reflected in the choice of women in education and profes-
sional activities, expressed by their limited participation
in political and social life, their unequal participation in
the labour market and unequal position in family relations.
It is noted that these discriminatory stereotypes are also key
causes of violence against women. Concerns were expressed
that to date, Ukraine has not taken permanent measures to
change or eliminate discriminatory stereotypes and negative
traditional approaches [9].

Analyzing the issue of education in Ukraine, the Commit-
tee on the Elimination of Discrimination against Women noted
the high level of literacy among women, as well as the devel-
opment of the Education Strategy 2020. However, there are
negative and patriarchal stereotypes about women and girls in
the school curriculum. In addition, special attention was paid
to conducting “labour lessons” in schools. During such les-
sons, girls are taught to cook and sew, while boys are taught
carpentry and joinery skills. It upholds traditional gender roles
in society. Unequal access for women to higher education
institutions of the Ministry of Internal Affairs and the Ministry
of Defense was stated. The Committee is also concerned about
the high drop-out rates among girls belonging to the Roma
community. In the light of these comments, the Committee
on the Elimination of Discrimination against Women recom-
mends that Ukraine:

— intensify efforts to review school curricula and textbooks
to eliminate negative stereotypes about women and girls;

— ensure the use of the same curriculum for boys and girls,
in particular, it is proposed to introduce the same “work les-
sons” for boys and girls, including through the adoption
of temporary special measures;

— provide women with equal access to the universities
of the Ministry of Internal Affairs and the Ministry of Defense,
including through the adoption of temporary special measures;

— Encourage Roma girls’ access to education and ensure
their continuing education at all levels of education by raising
awareness of the importance of education as a human right
and as a basis for women’s empowerment, and strengthening
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the implementation of re-entry policies that allow Roma girls
who left school to return to school [11].

In pursuance of the above recommendations and a num-
ber of other provisions set out in the Remarks, the Cabinet
of Ministers of Ukraine by Order Ne 634-r of September 5,
2018 approved the National Action Plan to implement
the recommendations set out in the concluding observations
of the UN Committee on the Elimination of Discrimination
against Women. Ukraine on the implementation of the Con-
vention on the Elimination of All Forms of Discrimination
against Women for the period up to 2021 [11].

Thus, the concept of equality between women and men can
be achieved through an objective study of the causes and con-
ditions that contribute to it, and the taking of all measures
that promote it. It is this concept that has formed the basis
of the Convention on the Elimination of All Forms of Dis-
crimination against Women. The comments of the UN Com-
mittee on the Elimination of Discrimination against Women
help Ukraine, as well as other countries, to pay more attention
to improving the implementation of the commitments made in
the field of preventing and combating discrimination against
women.
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